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ELooywyn)

H EAINOIA AE amotelei évav amd toug mAgov Suvapikoug evepyelakoUg opidoug otnv EAAGSa mpocpépovtag
NG UTTNPECIEG TNG OE KATAVOAWTEG KAL ETTIXELPAOELS, EVW TAUTOXpova amoteAel TNV 4n peyaAUtepn eAANVIKN
eSaywykn Etalpia, pe dpaotnplomoinon os 5 nreipoug Kal meplocdtepe amo 45 xwpeg.

H Etaipia katéxel nyetikd poAo OToV XWPEO Tou £@podlacpoU TwV PLOPNXAVIKWY pHovAadwy Pe Kauolpa Kal
AuTavTtika. MapdAAnAa e§utnpetei €vav peydAo aplBuo olkliwy Kat Ktnpiwv diabétovtag metpéAato BEpuavong
ME Tov 1BLOKTNTO 0TOAO Butlodpwy TNG.

O Baoikdg otoxog tng Etalpiag ival va xpnotuotiolei pe amodotikd TpoTo Toug MOPOUS TNG, TNV TEXVOYVWoia
Kat To avBpwmivo Suvaptkd TNG, WG AVAYKAIEG TTOPAPETPOUG OTPATNYLIKOU XAPOAKTAPA TTOU, 0 cUVOUAGCHO

Me Toug BactkoUg cuvepydATeg, CUPPBAAANOUV OTNV ETTITUXN HETAQYOPT, AmoBrKeuan Kat TTWANGCH TOU TeEALKOU
TTPOLOVTOG.

AvayvwpidovTtag TIG EMITTWOELS TNG KAUATIKAG aAAaynig, n Etalpia kataBdAAel cuveyeis mpoomdBeleg

yla €MEKTACN TNG SpACTNPLOTIOINGCNG TNG TTPOG VEEG, PIAKOTEPES TTPOG TO TTEPLBAANOV HOPWEG EVEPYELAG.
YUPHOPYWVETAL PE TNV vopoBeoia pe otdxo tnv mpowbnon twv 17 otdxwv TG aswpopiag twv Hvwuévwy EBvwy.

TuvomTikog AmoAoyLopdg ESG 2022



To OpolpdL poig

Na amoteAoUpe onpeio avag@opds yia TG TTPWTOTTOPES
AUozLg, TRV dploTn moldTnTa Kal TV dyoyn e§umnpétnon twy
TTPAYHATIKWY OVAYKWY TWV TTEAATWY PAG.

Na evSuvapwvoupe ouvexwg thv Béon pag otnv eAANVIKN
EVEPYELAKI ayopd SLEKSIKWVTAG TTPWTAYWVIOTIKO pOAo.

Na katéxoupe pla amd tig mpwteg O£oelg kepdowopiag avaueoa
OTIG eTalpieg Tou KAGSou.

Na cupBdaAAoupe TNV TTPOKOTTA TNG XWPEAS HAG ME EVTLUOTNTA
KOl OUCLACTIKEG SpAOELG KOLVWVIKAG EUBUVNG Kal Blwoung
avamtuéng.

H AN pag va Eemepvad ta emyelpnUAtika 6pla tng dpdong

; . ,.__:'._- s &L - pag.
YEBAIMOX YNEYOYNOTHTA MPQTOMOPIA
Emixelpolpe pe nbog, Avarmtuocodpaocte pe eubuvn EvioxUoupe tn
akepaldTNTA Kal Kal evaloBnoia amévavtt dnuloupylkoTNTA, TNV
eL\lkpivela OTNV Kolvwvia Kal To TTAPAYWYLKOTNTA KAl TN
mepLBaAlov ouvexn BeAtiwon
EMMIXTOXYNH MOIOTHTA AZIOKPATIA
Ytnpldpaote oto Aivoupe peydAn ocnuacia Kpivoupe pe alokpartia
ouadiké TveUpa Kal Tth OTO armmotéAecua

ocuvepyacia GAwv



H EAINOIA AE
HE L0l POITL

EFKATALTAZEIZ

3 >R 24 OB

Eykataotdoelg YUyxpova gpyootdcta [61okTNnTa ButloWdpa
amoBrikeuong Kat eme§epyaoiaq autokivnta
Slakivnong uypwv OTEPEWV KAUGIHWYV
KAUo{pwv

I ANANAAN
Mpatnpla kKauciywy Ae€apevormiola

EPFAZOMENOI MNQAHZEIX

5. 7313% 45
6 - Avpec Xwpeg dpaotnplomoinong oe
A

26,87% D

luvaikeg
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OIKONOMIKEX EMIAOZEIX

KUukAog epyaciwy

3.760.774.000€

EBITDA

31.379.000€

AIAKPIZEIX

Braval
Sustain
ability

dialogue & awards

2022

BRAVO Sustainability
Dialogue & Awards
2022

Diamond Forbes
ESG Transparency Index

AN

SUSTAIMABILITY
AMBASSADOR

2022

CualityMet

Sustainability
Ambassador
2022



2021
Kowvwviké Ammotumwua

293.890.000€

Aamdveg Aamdveg
TTPOCWTTLKOU Anpociou ‘
8.468.000€ 276.377.000€

Aarmdveg . Tuvolo
tpamedwv ETTIXELPNOEWV
4.366.000€ 4.679.000€
KOINQNIKO
AMOTYMNQMA
Aamdveg YTUvolo
tpamefwv ETTLXELPNOEWY
9.547.000€ 13.947.000€
Aarmdveg Aamdveg
TTPOCWTTIKOU Anuoociou

10.282.000€ 276.296.000€

Kowvwviké Ammotumwpa

310.072.000€

TuvomTIKGg ATtoAoyLopGg ESG 2022



2 TE.XON Rarmeiz

H EAINOIA AE otoxeUel va UTTNPETAOELSG TIG OgPEALWOELS APXEG TNG AELPOPOU
avamtuéng, Tng eTalplKAG SlakuPBEpvnong Kat tng umeubuvng Asltoupyiag.

AZIONPEMHE
EPTAIIA KAl
GIKONOMIEH

17 ravore
ITOXOYL

&

H EAINOIA AE nyeitat twv e€eAiewv kat deopevetal yia diapkn BeAtiwon twyv emdoécewv Blwolpdtntdg TG,
KaBwg Kal peiwong tou TTePLBAAAOVTIKOU AVTIKTUTIOU TwV SpaoTtnPLoTATWY TNG.
YUYKeEKPLUEVA £XEL SpopOAOYAOEL

Yio9¢tnon
TAPOpOpLAKOY Zuppdppuwon pe
ouoTipatog KOLVOVLOTLKES
oUAAOYNG, EAEYXOL Slatdagerg pv
KoL reporting Twv pn KOLTOGTOUV
XPNIOTOOLKOVOULKWOV UTEOXPEWTLKEG,
TIANPOYOPLWV.
’ Avamtu§n
Aevepyera oTPATNYLKOV
EKTIOLLOEVTLKWV oXESLATHO0
workshop nevtoetiog.

yLo OTEAEX D).




OL oTOXOL oG

HOWr) kal oikaln
OLKOVOULKN TTPOOO0C

t000 tng Etalpiag, 6co kat tng eupUtepng
Kolvwviag, Ye TNV dnuloupyia LoOPPOTIOU KOLVWVIKOU
QATTOTUTTWHATOG YlA OAOUG TOUG KOLVWVLIKOUG
gtaipoug.

Evappudvion twv apxwv tng

ADLAAELTTIN
mpowbnon vewv
KQULVOTOMLWY,

dnuoupyia meptBailovtikol Slavontikou
Kewpalaiou kal avamtun Kowwvikng/
TEPLBAANOVTIKAG KALVOTOMIAG.

Etaipikng AlakuBepvnong ue

TNV apxn TN onPoupyiag
OLKOVOUIKOU OPEAOUG.

[Toootaoia kal oeBacuog
TWV €pYAlOUEVWV

ME TNV ekmaibeucr) Toug, TNV mMpootacia tng YYelag Kal TNG ACQAAELAG
TOUG, TNV TMpowBnon Tou opadikou TMVEUUATOG, TNV evioxuon tng
dnuoUpyLKoTNTag, TN dlac@dAAlon NG aflokpatiag Kat Tn CUPPOP®Won PE
dldpopoug KWdIKeG NOIKNG Kal pyaTikng deovioloyiag.
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Nea yevia kauvoipwyv

Crystal
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AMNvoido Aiag

[MpounBeutég

L=

82.846.117,38 11.682.045,80
Mapaywyn
Aeltoupyia MeTtawopeg
[ WFLEL7
ANANNAN
il ;)
ApolBég
MNpoocwTtikoU
‘E€0da
Aloiknong
‘E€0da
AloBéocewg
Amobpata
YTTOXPEWOELG
EAiv TEXNIKH AT.E. EAiv NAYTIKH

EAlv Ztabuol

3.760.774.361,46

Katavaiwon
Otkieg
Mpatrpla

il

Yachting

L7

NauTtiAia

&

Blounxavia
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MepLBAANOV

1 YNEYOYNH
KATANANQZH
KAITAPArQrH

cuvo)\lKn Katava’ihw:oﬁ_

Sk Mlq+

vepou
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2998 12w
Aiar ouvo?\LKr] Katava)\wcr]
) svabvslaq

ﬁ

22,88 tn

TTapayoueVWY atmoBANTwy
armmo Ta ypageia



owpatdiwy

oty

.‘-E. v -l I I
€6 agpiwv 102022

935,69

H EAINOIA AE 8eixvel éumpax
evlapEPOV TNG yla T TIPOCTAC
Tou TEPIBAAAOVTOG HELWVOVTAG TIG ¥
AUECEG Kal UUECEG EKTTOUTIEG Agpiwy
Tou Beppoknmiou. Emiong @étog, il
YLO TTPWTN QOPJ, TTPAYHATOTIOINCE
METPNOELG KAL VLA TIG AOUTEG EPPECES =
EKTTOUTTEG (Scope 3) ot omoieg Exmoumég GHG Scope 1 Exmopmég GHG Scope 2
avAABav og 19.946,13 tn CO,eq. (tn CO, eq) (tn CO, eq)
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H EAINOIA AE dev. 6pa0tnptorr0lsltal o€ npootatsuopsvas /Kot rrsptoxsq Ci e T
uPnAng a&iag BLOTrOLKl)\Otntaq I'Iapo)\cx ClU'ECt" P AR : i "
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+ Mepva yia'wn Ka)\?\tspysta TrsplBa)\onrlKr]q cuvstBncq@ KOlle oo oo i . N i
urreuBuvotntag Twy gpyalopévwy -« - o et '

+  Xxeduadel karulotolel Tpoypdupata nsptBa)\)\ovtLan &axstptcnq
+  AlaepaiileLtnv E(pappovr] PAWV TWY pstpwv Kall TwV 6Lspvaolwv via ;

TNV TTPOGCTAGIA TOU-OIKOGUSTANATOG : ) h A ot g o
+  Fvwotomolei tnv MNepiBaAiiovTikA MoALTikr ‘otaug epyoAdfoug, i ‘-Fﬂ!\;-i" I&,‘-’ e
TTPOUNBEUTEG Kal CUVEPYATEG TNG ) i s T L

+  MNpayuatorolel meplodikn a&loAdynon Ttwyv emMdocewy oTnv emiteuén
TEPLBAAAOVTIKWY OTOYWY.
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Kivéuvol ko eukopleg
A0y TNE KALROTLKIG CAAOYN G

Eukopleg Kivéuvol
Awagoportioinon og Metdfaon oe
OVAVEWOCLUEG QVAVEWOLYES TTNYES
TTNYEG EVEPYELAG. EVEPYELAG.
Blwolpeg TTPAKTIKES ANQYEG TTOMTIKNG
Kall TEXVOAOYIEG. KO KOVOVIOTIKWY
pubuicewv.

DrpN Kal KOWVWVIKNA
arrodoxn.

H Slaxeiplon Kal 0 YETPLOCHOG TWV EKTTOUTTWY ATTOTEAEL YLal KpioLun
mapduetpo yia tnv EAINOIA AE, kaBwg oxetifetal T6o0 pe tn
Bwwowdtnta tng Etaipiag 6co kat e tnv meplBaAAoVTIKA TNG
Slaxeiplon kat £€xel cuuTePANEOEel oTN oTPATNYIKA TNG.

«  MetdBaon og avavewolpeg TTNYEG eVEPYELAG yia Slagoporoinon
TOU XAPTOWUAOKIOU eVEPYELAG

«  BeAtiwon evepyelakng amdédoong pe ulobBEtnon mponypévwy
TEXVIKWV

«  EvaAaktikd kauoiua

«  Emevbuoeig otnv avamtuén kat mpowBnon kabapdtepwv
EVAAANAKTIKWY KAUGIHWY

«  NeltoupyiKEg BeATiwoelg yia T BeAtiotomoinon tng Xenonsg
EVEPVYELAG, TN MEIWON TwV ATTOBAATWY Kal TNV €AAXLOTOTTOINCN
TWV EKTTOPTTIWV OTIG KaBnuepLvég Aettoupyieg Tng Etalpiag

17



Kowwvio

2y -*,
KAAH MOIOTIKH 19 mevomn
YTEIA KAI EKMAIAEYZH KATANAAQEH
EYHMEPIA KAIMAPAFQrH

-+~ Nl . OO

s
Mpotepaidtnta tng etaipiag amoteAei N Slac@aAion Eve
gpyactakol TePLBAAANOVTOG HECW ETALPLKWY Tro?\lth_Agr
ogBacpd Twv avlpwTivwy SIKAIWPATWY Kal TV Tap
yla 6Aoug.

AN re s
O 3/% 8,

EPYATIKA auénon Twv employee
atuyxnuata TTPOCANYEWY turnover

26,870/0 230/0 ‘

yuvaikeg yuvaikeg o€
gpyalopeveg SleuBuvTikég BEoelg

MNa tnv emruyia Twv otéxwv tng Etalpiag, oto medio twv epyalopévwv
€xel uloBetnBel N MOALTIKN ATTaoXOANCNG TTPOOWTILKOU ATTO SLAPOPES
TOAELG TNG XWPASG.

TuvomTikog AmoAoyLopdg ESG 2022




Frewypa@ikn Kortavopr) NMpoowrikol

112 113

55 56
23 zs zs
TR E
Kneow Acmipdmiupyog @eccalovikn BoAog Mopto Adyog Aourd
2020 H 2021 2022

H EAINOIA AE katafdAAet adidkoreg mpoomdBeleg yia av§non tng
TTolKIAopop@iag Tou avBpwtivou Suvapikou tng.

MocooTLaial KOTOVOuY) aAvIpwItivou SUVOULKOD
ové U0 (2022)

26,87%
rovoikeg

73,13%
Avopeg
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ExntaiSsvon mpoowmikoy

H Etaipia emevduel otnv ekmaideuon twv epyalopévwy TnG HECW TNG CUPKETOXNG TOUG OE CEPLVAPLA UE OKOTIO

TNV Slelpuvon TWV YVWOTIKWY 0pl{OVIWY Kal TNG amddoong toug. Autd amoteAel Jakpoxpovia emEvoucn Kabwg
n ekmaideuon twv gpyalopévwy dev cupBAaAAet pévo otnv avdmtuén tng Etaipiog aAAd evioyuel to aiobnua tng
autoTemnmoiBnong Kat TNG EPYACLAKNG AOPAAELAG.

Mapatnpeital 6Tt KABe xpovo, pEpog Tou avBpwTTivou Suvapikol avegapTnTwg TNG LEpapxiag Tou evidg Tng
Etaipiag, mapakorouBei ekmaldeuTIKA TTpoypAUpATA WOoTe va BeATIWoEel TNV amodoaot Tou.

‘Qpeg ekmaideuong avBpwrrivou duvauikou
avd 6£on/Babuida lepapyiag

&

0
9
18

AleUBUVTIKA ZTEAEXN 25 180 -

AoknTIkO NMpoowtrikd 57 72 86
Mpoowtkd Bdong 10 15 330 157
Zuvolo 92 42 582 243

TuvomTikog AmoAoyLopdg ESG 2022

825 WPEG yla L

TNV ekmaideuon

49 gpyalopévwv

yla To €tog 2022



Kowwvikég Spaasig

=&
nou-@ s

To mpoypaupa «BorBsia oto Imit»
Tou Anpou ABnvaiwv, cupBAaAAeL
OoTNV KAAUYN TWV AVAyKWV g
Kauolpa Kivnong Twv oxnuatwy
TOU TTPOYPAMMATOG yia 3 UAVEG.

@nepeie.

B doyBprane g 3ol oypog H Agualad

YUMMETOXN OTNV TTpwTtofoulia
Tou Xuvdéopou Etalplwv
Epmopiag Metpehatosbwv
EANGSog (XEEME) yia tn Swpedv
81dBeon metpeAaiou Bépuavong
o€ WPENOUEVEG OLKOYEVELEG TOU
Ou\avBpwTtikoU XUAASyou

«H AykaAia».

HUMANITY
GREECE ®

H EAINOIA AE umootnpidel to
€pyo tng Humanity Greece,
KAAUTITOVTAG TIG AVAYKEG OE
Kauola TwV OXNUATWY TwvV
€BeAovTwy TNG.

Make &-Wish.

Kawve-Mio-Euygd ELRaSo

H eAiv otpl§e Eumpakta ta
Xplotouyevva tou 2022 10 £€pyo
tou Make A Wish ekmAnpwvovtag
EUXEG TTASLWYV TTOU TTACKOUV armd
coBapr acBévela.

WA NAIAIKA XQPIA
aly) SOS

EMAAQOZ

Awped kKauoiyou Bépuavong ota
Nadika Xwpira SOS kat to Kévrpo
Yyeiag ZtaupoUmoAng pe otoxo TN
OUMBOAR OTNV AVTIYETWTIION TWV
AVAYKWY TNG TOTTIKAG Kolvwviag
Kat va otnpi§oupe to £€pyo twv Suo
(POPEWV.

“H oponTIAA
_ AZIOMPEEA.
T [TOTHTA

‘Apgon avtamdkplon, OTo KAAECHA
tou XapodyeAou tou Madiov yia
dwped metpeAaiou BEpuavong ya
ta Slapepiopata mou ldogevouv
Oukpavoug TTPOCPUYEG.
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AlokuBepvnaon

16 EIPHNH,

AIKAIOZYNH
KAI IZXYPOI
OEZMOI

Y,

H etaipia Aeitouyei pe Bdon Tig apxEg opONG eTalpikng dlakuBEpvnong ot omoieg kabopidouv
TNV OPYAVWTIKK SOWN KAl TOUG PNXAVIOHOUG EAEYXOU TNG €TALPLOG.

2 Ay )4

144, / O

TTOCOO0TO MEAN A.X. meplotatika diapBbopds /
YUVALKWYV 0To A.X. dwpodokiag

1ol
15 4

TTOALTIKES / Zuotnuata
KWOLKEG ISO

TuvomTikog AmoAoyLopdg ESG 2022




O 0

1.
12.
13.
14.

13.

® N O O B W DN -

e

Eowtepikog Kavoviopdg Asttoupyiog

Kwbwkag ETapikig AtoakuBépvnong

MoAttikn KatoaAANAGANTag MEAWV ALoLKNTLKOU ZupBouAiou

MoAttiki AoSoXwv

Kwbkag Asovtoroyiog

MoAttikn Katd Tng SLap9opdg koL Tng Swpodokiag

MoActikn) MepLB8aAiovtog

MoActikn MotéTntog

MoActikn Yyeiog & AopdAeLog

MoAttikn katd Tng Biog ko Tng MapevoyAnong

MoAttiki) AvIpwTiviwv ALKOLWUATWV

MoAttikn} Buwaung Avamtugng

MoActikn ETapikig Kowvwvikng Ev9uvng

MoAttiknig ArtoppriTou Ko Mpootociog MPoownmkwv
Asdopévwv

MoAttikr COOKIES




ESG Agikteg

Mn Xpnpatootkovopkot Asikteg (MXAE) EAINOIA AE

NMEPIBAAAON

AEIKTHXZ Twn 2022 Movada Métpnong SDGs GRI ATHEX TCFD
‘Apeceg Exkmoprég GHG (Scope 1) 897,82 tn CO,e 13 305-1 C-E1-1 C
‘Eppeceg Ekmmoumég GHG (Scope 2) 935,69 tn CO,e 13 305-2 C-E21 €
TS ETERES [H e 5 (/9 19.946,13 tn CO.e 13 305-3 | A-E1-1
(Scope 3) 2

‘Evtacn Ekmoumwv GHG (Scope 1) 0,239 tKT,“SA(sze s/ pf(::stljv C-El1-2
‘Evtacn Ekmoumwyv GHG (Scope 2) 0,249 tKT’JfAOofJe s/ pf(z(:stljv C-E2-2
‘Evtacn Ekmoumwv GHG (Scope 3) 19.946,13 tKTJIS}\OOfJe s/ pf(z(:stljv A-E1-2
Yuvohikeg ekmopmég CO, (Scope 1& 2) | 1.833,51 tn COe 13 C-E3-1 C
I'Ioloooto KATAVAAWONG NAEKTPLKAG 58% C-E3-2
EVEPYELAG

MocooTd KATAVAAWGONG EVEPYELAG ATTO 2413% C-E3-3
AlLE

YUVOALKH TTOCOTNTA TTAPAYOUEVNG ==
EVEPYELAG N/A C-E3-4
MNocootd mapayopevng evepyeLag amo =

ANE. N/A C-E3-5
Kivbuvol kat eukalpieg Aoyw _ e
KALMATIKAG aAAayAG == HEE
ZuvoM’(n mocoTNTA EMKIVOUVWYV 23793 tn A-E3-1
amoBAATwv

Zuvo)xu’«] MOCOTNTA YN EMIKIVOUVWY 2288 tn A-E3-2
amoBAATwv

MNocootd a’rroB?\r]twv avd tumo 44.3% ) A-E3-3
emefepyaciag — AvaKUKAwWPEVA

MNMocootd a’rroB?\r]twv avd tomo N/A A-E3-4
emefepyaciag — Komumootomotnuéva

MNMocootd a’rroB?\r]twv avd tumo N/A A-E3-5
emefepyaciag — Amoteppwpéva

MNMocootd a’rroB)\r]twv avd mo 557% A-E3-6
emefepyaoiag — Yyelovouikn Taen

YuVvoAKr ToooTnta amoppiPewv

AUPATWY TTOU TIEPLEXOUV PUTTOYOVEG 0 m? A-E4-1
ouoieg

Meplypa®r Twy EMITTWOEWY TWV

ETTXELPNUATIKWY SpACTNPLOTTWY OTIG SeN6 ) A-E5-1

guaiocbnteg otn BlomokiAdTnTa
TTEPLOXEG

MNEPIBAAAON

TuvomTik6g ATtoAoyLopdg ESG 2022



AEIKTHXZ Twn 2022 Movada Métpnong SDGs GRI ATHEX TCFD
LTPATNYLKI EKTTOUTIWV YeA.6 SS-E1-1
YuvoAikr mocétnta NOX N/A SS-E2-1
YuvoAikr mocdtnta SOX N/A SS-E2-2
YUVOAIKH TTocotnTa MTtNTikwy q =
Opyavikwyv Evwoewy (VOCs) < A S55-E2:3
YUVOALKH TTOCOTNTA ALWPOUUEVWY

ocwpatidiwy 40,9 kg SS-E2-4
KatavaAwon NAEKTPLKAG EVEPYELAG

amd TG EYKATACTACELG UYPWV 373.668 kWh 13 302-1 C-E3-1
Kauoipywy

KatavaAwon NAEKTPLKAG EVEPYELAG

amd TIG EYKATACTAOELG CTEPEWV 1.015.249 kWh 13 302-1 CHESA
Kauoipywy

KatavaAwon NAEKTPLKAG EVEPYELAG

amd TIG EYKATACTAOELG KTIPiwV 358.494 kWh 13 302-1 CHESA
YPa@Eeiwv

CHOVEHT) (TR TEeTg) (AT 1.747.41 MWh 13 302-1 C-E3-1
EVEPYELAG

YUVOALKN) eThoLa AvTAnon vepou 3.750 m?3 SS-E3-1
YUVOALKH €TACLA KATAVAAWGH VEPOU 3.750 m?3 14 303-5 SS-E3-2
Mocootd avakuKAwWUEVOU vepoU 0% SS-E3-3
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AEIKTHZ Twn 2022* Movada Métpnong SDGs GRI ATHEX  TCFD
YUVOAIKOG aplOuog epyalopevwy 227 No. 38 102-8
luvaikeg epyalopeveg 61 No. 8,10 102-5
MNocootod yuvalkwy epyalopévwV 26,87 % 8,10 405-1 C-S2-1
rLfVCllKEQ epyaloueveg oe OleUBUVTIKEG 9 No. 810 4051
B¢oelg
MNocootd yuvalkwy epyalouévwy o
OleuBuvtikeég Béoelg 23 % 8,10 405-1 C-S3-1
I'Iolcocto avBpwrtrivou duvauikou <30 10 % 810 405-1
ETWV
MNocooto ’avepwmvou Suvapikou 51 % 810 4051
30-50 etwv
I'Iolcocto avBpwrtrivou duvauikou >50 39 % 810 405-1
ETWV
Nss,q rrpoo)\nltpslq epyaldopEvwyv 15 No. 8 4011
aopiotou xpovou
Néeg r’rpoo)\nq’Jqu epyalopEvwy 1 No. 8 4011
OPLOPEVOU XPOVOU
AVAYKACTIKEG ATTOXWPNOELG 4 No. 8 401-1
Eegkovuxsq aATToXWPNOELG aopioTou 1 No. 8 4011
XpPOvou
EGngvuxsq QTOXWPNCELG Oplopévoy | No. 8 4011
XpPOvou
C-S4-1
(o) = 1
Employee Turnover 8 o 8 401-1 C- 54-2
Katquvpappsvom Tpavpatiopol mou 0 No. 38 403-9 $S-S6-1
oxetidovtal ye Ttnv epyacia
Oavatneodpa atuxnuata 0 No. 38 403-10 SS-S6-2
Alet:]Q ouxvoTnTag cupfaviwy 0 % 38 $S-S6-3
(LTIR)
Asthtnq oofapotntag cupavtwy 0 % 38 $S-S6-4
(SR)
Epyadlopevol mou éAafav ekmaibeuon | 49 No. 4,810 404-2
YUVOAIKEG WpPEG ekmaideuong 825 No. 4,810 404-1
Msosq’ WPEeG ekmmaideuong ava 363 No. 4810 2041 C-S5-1,
epyalouevo C-S5-2
YUVOALKN 6arfavn yla tnv ekmaideuon 20.810 € 4810
Twv gpyalopévwyv
. , , C=85,
YUVOAIKEG WpeG ekmaibeuong avtpwy | 582 No. 4,810 404-1 C-55-2
. , , C-S5-,
YUVOAIKEG WPEG eKTTAISEUCNG YUVaLKWY | 243 No. 4,810 404-1 C-S5-2

TLTIR: Lost time incident rate (aplBuodg meplotatikwv/cupBaviwy ac@alesiag pe amoucia amd tnv epyacia evog mARpous wpapiou avd 106 wpwv

epyaoiag)

2 SR: Severity rate (apBudg nuepwv arousiag avd 106 wpwv epyasiag)
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AIAKYBEPNHZH

AEIKTHZ Twn 2022* Movada Métpnong SDGs GRI ATHEX  TCFD
MetafAntr ApoBn (Variable Pay) 373 % 8 A-G4-1
AplBudg MeAwv A.X. 7 No. 8 102-22

Ap1Buog MNuvaikwy — MeAwv A.X. 1 No. 8,10 405-1

MNMocooto MNuvailkwy oto A.X. 14% % 8,10 405-1 C-G1-3
Mocd TPOCTIHWY yia rrapaBltaoaq 0 € 12 A-G2-1
ETYELPNUATLKNG deovToloyiag

I'Ipo:)toBou)\lsq pe Betiko ESG NAI NAI / OXI 8911, 102-12

avTikTutio 12,13

Eowtepikog Kavovioudg Asttoupyiog | NAI NAI / OXI 8 102-1

Kwdikag Etaipikng AtakuBepvnong NAI NAI / OXI 8 102-1

MoAttikn Kgra%?\nko)\lntaq MeAwv NA| NAI / OXI 8 102-11

AlolknTikoU XupBouliou

MoAttikr AmoSoxwv NAI NAI / OXI 8 102-1

Kwdikag Asovtoloyiag NAI NAI / OXI 8 102-1 C-G5-1
MoAtikn Katd g SlapbBopdg Kat tng NA NAI / OXI 8 102-11

Sdwpodokiag

MoAwtikn MeptBdAAoviog NAI NAI / OXI 8 102-1

MoAwtikn Mowdétntag NAI NAI / OXI 8 102-1

MoAwtikn Yyelog & AcpdAelag NAI NAI / OXI 8 102-1

MoAtikni katd tng Biag kat tng

MapevoyxAnong NAI NAI / OXI 8 102-1

MoAtikn AvBpwmivwv Alkalwpdtwy NAI NAI / OXI 8 102-11

MoAtiki Buwotung Avamtuéng NAI NAI / OXI 8 102-11 C-G4-1 C
|-|O7\I."ElKr] Etalpikng Kowvwvikng NA NAI / OXI 8 102-1

EuBlvng

MoAttikng Arroppm:o’u kal Npootaciag NA NAI / OXI 8 102-1 C-G6-1
Mpocwmkwyv Agdopévwv

MoAttikry COOKIES NAI NAI / OXI 8 102-11

YUotnpa Awaxeiptong MNowdtntag, SS-G2-1
oUpwva pe to mpdtuto ISO NAI NAI / OXI 9 Ss- GZ—'Z
9001:2015

Yuotnua MeptBaiovtikng $S-G2-1
Awaxeiplong, cupgpwva pe to mpdétuto | NAI NAI / OXI 9 307-1 Ss- GZ—'Z €
ISO 14001:2015

YUotnua Yyeioag kat AcpAAelag otnv SS-G2-1
gpyaoia, cuppwva pe to mpoétumo ISO | NAI NAI / OXI 9 403-1 SS- GZ—'Z
45001:2018

YUotnua Alaxeipiong Kovwvikng SS-G2-,
EuBuvng ISO 26000:2010 NAI Al 2 9 SS- G2-2
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Acikteg Ev9uypdppiong pe tov 08nyd Anpoaotomnoinong MAnpowopLwv ESG
TOL XpnpoTtiotnpiov AAvwv

ESG
Classification

2019ID 20221D 2022 Sub -ID  Metric

Scope 1 emissions
Total amount of

Tons CO, equiv-

Environmental C-E1 C-E1 C-E11 direct emissions Quantitative | 897,817 alent (tCO%)
(Scope 1)
Scope 1 emissions

Environmental = C-E1 C-El-2 GHG intensity of Quantitative | 0,239 Ratio
Scope 1 emissions
Scope 2 emissions

Environmental C-E2 C-E2 C-E2-1 Totgl amou.nt .Of Quantitative | 935,69 Uiyl (S10,, G
indirect emissions alent (tCO.e)
(Scope 2)
Scope 2 emissions

Environmental = C-E2 C-E2-2 GHG intensity of Quantitative | 0,249 Ratio

Scope 2 emissions

Energy consump-
tion and produc-
tion - Total amount
Environmental C-E3 C-E3 C-E3-1 of energy con- Quantitative | 2.998,12
sumed within the
organisation

Megawatt hour
(MWh)

Energy consump-
tion and produc-
Environmental C-E3 C-E3 C-E3-2 tion - Percentage Quantitative | 58
of electricity
consumed

Percentage (%)

Energy consump-
tion and produc-
Environmental C-E3 C-E3 C-E3:-3 tion - Percentage Quantitative | 24,13
of renewable ener-
gy consumed

Percentage (%)

Energy consump-
tion and produc-
tion - Total amount
of energy produced

Environmental - C-E3 C-E3-4 Quantitative | ND

Megawatt hour
(MWh)

Energy consump-
tion and produc-
Environmental = C-E3 C-E3:5 tion - Percentage Quantitative | ND
of renewable

energy produced

Percentage (%)

Scope 3 emissions
Environmental | A-E1 | A-E1 A-ET1-1 VSl emetiniel | q oo | (90418
other indirect emis-

sions (Scope 3)

Tons CO, equiv-
alent (tCO.e)

Scope 3 emissions
Environmental - A-E1 A-E1-2 GHG intensity of Quantitative | 5,304
Scope 3 emissions

Ratio

Climate change
risks and oppor-
tunities - Discus-
sion of climate
Environmental A-E2 A-E2 A-E2-1 change-related Qualitative
risks and oppor-
tunities that can
affect business
operations

Yes - Dis-
closed

Qualitative
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Environmental

SS-E5

A-E3

A-E3-1

Waste man-
agement - Total
amount of hazard-
ous waste

Qualitative

23,793

Tons

Environmental

SS-E5

A-E3

A-E3-2

Waste man-
agement - Total
amount of non-
hazardous waste

Qualitative

22,88

Tons

Environmental

SS-E5

A-E3

A-E3-3

Waste manage-
ment - Percentage
of waste by type of
treatment - Recy-
cled

Qualitative

44,3

Percentage (%)

Environmental

A-E3

A-E3-4

Waste manage-
ment - Percentage
of waste by type of
treatment - Com-
posted

Quantitative

ND

Percentage (%)

Environmental

A-E3

A-E3-5

Waste manage-
ment - Percentage
of waste by type of
treatment - Incin-
erated

Quantitative

ND

Percentage (%)

Environmental

SS-E5

A-E3

A-E3-6

Waste manage-
ment - Percentage
of waste by type of
treatment - Land-
filled

Quantitative

557

Percentage (%)

Environmental

A-E4

A-E4-1

Total amount of
effluent discharge
containing pollut-
ing substances

Quantitative

Cubic meters
(m?)

Environmental

A-E5

A-E5-1

Biodiversity
sensitive areas -
Description of the
impact of business
operations on bio-
diversity sensitive
areas

Qualitative

Yes - Dis-
closed

Qualitative

Environmental

SS-E1

SS-E1

SS-E1-1

Emission strate-
gy - Discussion

of long and short
term strategies

in relation to the
management,
mitigation, perfor-
mance

targets of its emis-
sions

Qualitative

Yes - Dis-
closed

Qualitative

Environmental

SS-E2

SS-E2

SS-E2-1

Air pollutant
emissions - Total
amount of NO_
(excluding N,O)

Quantitative

ND

Kilograms (kg)

Environmental

SSEE?)

SS-E2

SS-E2-2

Air pollutant
emissions - Total
amount of SO,

Quantitative

ND

Kilograms (kg)

Environmental

SS-E2

SS-E2

SSHEZ=S

Air pollutant
emissions - Total
amount of Volatile
organic com-
pounds (VOC))

Quantitative

ND

Kilograms (kg)
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Air pollutant
emissions - Total

Environmental SS-E2 SS-E2 SS-E2-4 . Quantitative | 40,9 Kilograms (kg)
amount of Particu-
late matter (PM)
Water consump- Cubic meters
Environmental SS-E3 SS-E3 SS-E3-1 tion - Total water Quantitative | 3.750 (m?)
withdrawn
L7 G R Cubic meters
Environmental SSEESENRSSEES SSHES2 tion - Total water Quantitative | 3.750 (m?)
consumed
Water consump-
Environmental SS-E3 SS-E3 SS-E3-8 tion - Percentage of | Quantitative |0 Percentage (%)
water recycled
Yes -
Disclosed
H etaupia €xel
avarrtugel oi-
adikaoieg yia
Stakeholder TNV CUPUETO-
engagement - XN Kal Tnv
Discussion of ETTKOLVW-
organisation’s via pe T
Social A-S1 C-Sil C-Sil=l main stakeholders | Qualitative evolapepo- Qualitative
and analysis of HEVEG OUABES
key stakeholder kaBwg oxe-
engagement prac- S1adeL Toug
tices OUGLAOTIKOUG
OTOXOUG UE
TN oupPBoAn
Twv evola-
(PEPOUEVWIV
opGdwv
Social C-S1 C-S2 C-S21 Percentage of fe- Qualitative 26,87 Percentage (%)
male employees
Percentage of
women in mana-
Social C-S2 C-S3 C-S3-1 geridl| Eosmons lie. Quantitative | 23 Percentage (%)
top 10% of employ-
ees by total
compensation)
Employee turnover
Sociall C53 C-54 C-S4-1 Percgntoge of Quantitative | 26,6 Percentage (%)
full-time employee
voluntary turnover
Employee turn-
over - Percentage
Social C-S3 C-S4 C-S4-2 of full-time em- Quantitative | 73,3 Percentage (%)
ployee involuntary
turnover
Employee training
Average training
Social C-S4 C=55 C-S5-1 hours el em;zloyees Quantitative | ND Number of hours
in the top 10% of
employees by total
compensation
Employee training
Average training
Social C-S4 C-S5 C-S5-2 e e e Quantitative | ND Number of hours

in the bottom 90%
of employees by
total compensation
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Social

C-S5

C-Sé6

C-S6-1

Human rights
policy - Description
of human rights
policy and funda-
mental principles

Qualitative

Yes — Policy
in place

Qualitative

Social

C-Sé6

C=57

C=S7-

Percentage of em-
ployees covered by
collective bargain-
ing agreements

Quantitative

100%

Percentage (%)

Social

C-S7

C-S8

C-S8-1

Supplier assess-
ment - Discussion
of supplier screen-
ing using ESG
criteria

Qualitative

Yes - Dis-
closed

Qualitative

Social

A-S1

A-S1-1

Sustainable eco-
nomic activity -
Percentage of sus-
tainable turnover

Qualitative

ND

Percentage (%)

Social

A-S1

A-S1-2

Sustainable
economic activi-
ty - Percentage of
sustainable CapEx

Qualitative

ND

Percentage (%)

Social

A-S1

A-S1-3

Sustainable
economic activi-
ty - Percentage of
sustainable OpEx

Qualitative

ND

Percentage (%)

Social

A-S2

A-S2

A-S2-1

Total amount of
monetary expendi-
ture on employee
training

Qualitative

20.810

Euros (€)

Social

A-S3

A-S3

A-S3-1

Percentage of
difference between
male and female
earnings

Qualitative

41,88

Percentage (%)

Social

A-S4

A-S4-1

CEO pay ratio -
Total CEO pay

Qualitative

ND

Euros (€)

Social

A-S4

A-S4

A-S4-2

CEO pay ratio -
Ratio of CEO to
median employee
earnings

Qualitative

ND

Ratio

Social

SS-S6

SS-S6

SS-S6-1

Health and safety
performance -
Number of injuries

Qualitative

Number

Social

SS-S6

SS-Sé

S$S-S6-2

Health and safety
performance -
Number of fatal-
ities

Qualitative

Number

Social

SS-S6

SS-S6

SS-S6-3

Health and safety
performance -
Accident frequency
rate

Qualitative

Number

Social

SS-S6

SS-S6

SS-S6-4

Health and safety
performance - Ac-
cident severity rate

Qualitative

Number

Governance

C-G1

C-G1-1

Board composi-
tion - ESG related
qualifications of the
board members

Qualitative

Not Dis-
closed

Qualitative
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Governance

C=@il

C-G1-2

Board composition
Classification of
the Chairman of
the Board

Qualitative

Non - Exec-
utive

Qualitative

Governance

C=@il

C-Gi-3

Board composi-
tion - Percentage
of female board
members

Quantitative

14%

Percentage (%)

Governance

C-G1

C-G1-4

Board composi-
tion - Percentage
of non- executive
board members

Quantitative

71.4

Percentage (%)

Governance

C-G1

C-G1-5

Board composition -
Percentage of both
non-executive and
independent board
members

Quantitative

28.5

Percentage (%)

Governance

C-G1

C-G2

C-G2-1

Sustainability
oversight - Descrip-
tion of approach

to sustainability
oversight

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G2

C-G3

C-G3-1

Materiality - De-
scription of the
materiality assess-
ment process

Quantitative

Yes - Dis-
closed

Qualitative

Governance

C-G4

C-G4-1

Sustainability poli-
cy - Description of
sustainability policy
and fundamental
principles

Quantitative

Policy in
place

Qualitative

Governance

C-G2

C-G5

C-G5-1

Business ethics
policy - Description
of business ethics
policy and funda-
mental principles

Quantitative

Policy in
place

Qualitative

Governance

C-G3

C-Gé6

C-G6-1

Data security poli-
cy - Description of
data security policy
and fundamental
principles

Quantitative

Policy in
place

Qualitative

Governance

A-G1

A-G1

A-G1-1

Business model -
Discussion of busi-
ness model and the
creation of value

Quantitative

Yes - Dis-
closed

Qualitative

Governance

SS-G1

A-G2

A-G2-1

Total amount of
monetary losses as
a result of business
ethics violations

Quantitative

Euros (€)

Governance

A-G3

A-G3

A-G3-1

ESG targets -
Short-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G3

A-G3

A-G3-2

ESG targets - Me-
dium-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative
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Governance

A-G3

A-G3

A-G3-3

ESG targets -
Long-term targets
associated with
strategic ESG ob-
jectives

Quantitative

Yes - Dis-
closed

Qualitative

Governance

A-G5

A-G5

A-G5-1

External assur-
ance Discussion of
external assurance
on reported ESG
information

Quantitative

No - No
metrics
have been
externally
assured

Quantitative

Governance

SS-G2

SS-G2-1

Critical risk man-
agement - Descrip-
tion of systems,
processes and
mechanisms to
identify and miti-
gate critical risks

Quantitative

Yes - Dis-
closed

Quantitative

Supplementary
Data

G-SD1

G-SD1-1

Data coverage
Companies are
advised to report
on data cover-

ing the whole
spectrum of their
operations. Where
data is not avail-
able, companies
must clearly state
which segments
(and percentage)
of their operations
are covered in their
disclosures. Group
companies are
encouraged to pro-
vide data covering
the whole organi-
sation, i.e. both the
parent company
and its subsidiaries
that are included
in the group's con-
solidated finan-
cial statements

or equivalent
documents. The
operations (and
percentage) that
are included in the
reporting scope
should be clearly
stated.

Quantitative

ND

Quantitative
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